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SURVEY Results

ENPOWER

Showing 74 of 74 responses

Showing all responses
Showing all questions
Response rate: 74%

1. T6i khang dinh rang tbi da doc cac théng tin vé nghién clru nay trong phan trén. T6i da c6 co hoi
dé can nhac théng tin, hoi cac cau hdi bang cach email téi Amanda.French@bcu.ac.uk va da co
nhitng cau tra |oi thoa dang. | confirm that | have read the information about this study in the
section above. | have had the opportunity to consider the information, ask questions by emailing
Amanda.French@bcu.ac.uk and have had these answered satisfactorily.

co/ves | 7 (100%)

Survey: https://bcu.onlinesurveys.ac.uk/enpower



Ban lam viéc tai trudng dai hoc nao? Which type of university do you work at?

Trutng daihoc o N 57 (/5%

ti€u bang hodc cong
lap tai trg/ State

or publically funded
university

Paihoc tuthuc [ G 15 20.3%)

/Private University

Multi answer: Percentage of respondents who selected each answer option (e.g. 100% would
represent that all this question's respondents chose that option)

B Trudng dai hoc cua ban c6 tru s ¢ dau tai Viét Nam? Where is your university based in Vietnam?

North Vietnam [N 16 21.6%)
Central Vietnam ||| GG 14 (18.9%)
South Vietna [ - (59.5%




Arts (including music, art, drama) Physical Education and Sports

4% (including defence education)
3%

Engineering or Technology
(including IT and computing)
5%

Education (including pedagogy,
primary, secondary, special
education etc)
33%

Languages
5%

Business and Economics

8%

Humanities or Social
Sciences

8%

Sciences (including natural
14% sciences, life sciences)

20%



B} Ban bao nhiéu tugi? How old are you?

20-29 | ¢ (8.1%)

2000 |, 2: (37 %)
200 I :: 7%
s0-59 |GG o (122%

60+ | 0

Bang cap cao nhat cla thay/cé 1a gi? Vui l1dng chon chinh xac MOT cau tra 1di - What is your highest
qualification?

Bangcu _ 7 (9.5%)

nhan/Bachelor's
degree

Bangcdp [ 2 27%)
cao/Associate Degree

(AA)

Chirng chi hodc Ching - 3 (4.1%)
nhan sau dai
hoc/Postgraduate
Certificate or
Diploma

gang Thac | : (225

si/Master's degree

pangTicn | :: (5.

si/Doctorate

Khac/Other | 0




Thay/co da day & truong dai hoc bao nhiéu nam? How long have you been working in Higher
Education (HE)?

0dén4namoto+ | :: (:7.¢%

years

11aén1snsmaio. | 25 (%

15 years
Hon 15 namMore than 15 years [ EEEEEEEE 25 (.55

Multi answer: Percentage of respondents who selected each answer option (e.g. 100% would
represent that all this question's respondents chose that option)




13. What is your main teaching subject area?

Physical Education and Sports (including defence... D 2
Arts (including music, art, drama) .

Engineering or Technology (including IT and computing) N .
Languages A -

Business and Economics A -

Humanities or Social Sciences A -
Maths Y 10

Sciences (including natural sciences, life sciences) A 15
Education (including pedagogy, primary, secondary,..._ 24

0 5 10 15 20 25




14. Which of the following is your leadership position?

| haven't thought about becoming a leader yet 9%

| am an Early Leader or an Early Leader (e.g.... 24%

34%

| am a Mid-Level Leader (e.g. Dean, Vice Dean,...

| am a First or Early Level Leader (e.g. Lecturer) with... 18%

| am a Senior Leader (e.g. Principal or Vice-Principal) 2%

| aspire to be a leader 9%

0% 5% 10% 15% 20% 25% 30% 35%



15. Which of these activities do you participate in?

o)

| lead a group of scholars emics

|

| lead research projects

| manage a division
| lead an administrative team
| lead a research interest group

| manage a department

Im
=
o

=
[

=
[

=
L

| am responsible for administering an academic...

[
L

| contribute to the strategic leadership role of the unit |...

| contribute to the strategic leadership of a department 27

| am responsible for leading an academic module 28



HEIs support to female researchers

1l How would you rate your University as a place where women are encouraged and supported to
develop as leaders?

Xuat sac / Excellent |G 11 149%)
16t/ Good | = (¢-.5%)
KhongtSt1am/Not |G 13 17.6%)

very good

Truongdaihoc cia [ 2 (2.7%)
toéi khéng cung cap
batky ho trg nao/
My University does
not provide any
support




17. Which of these does your University provide?

Onsite or subsidised childcare

| know who to talk to in my University if | want to discuss
my ambition to become a leade

There is mentoring available for women who wish to
become leaders

Flexible working hours to support my caring
responsibilities

My University has a gender equality policy which covers
issues relating to leadership and career development

Specific leadership opportunities or training for women

Well supported Maternity leave
There are already some women leaders who are role
models at my university

There are opportunities for women to apply for
leadership roles
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Families support to female researchers

Gia dinh cla ban tng hd nhu thé nao vé vai trd cta ban nhu mét nha |[anh dao hoac nguyén vong
tré thanh moét nha 1anh dao cta ban? How supportive is your family of either your role as a leader
or your aspiration to become a leader?

Gia dn i st ing. | :; (<5 6%

ho / My family is
very supportive

Gia dinh o1 kv . | 3+ (5%

ho / My family is
quite supportive

Giadinh toi khong [ 4 54%)
ung hd / My family
is not supportive




Looking Like a Leader (e.g. Clothes,..

Age (e.g. Too Young or Retirement Age)
Acting Like a Leader (e.g. empathy)

Lack of Career Plan or Path

Family Background and Ongoing...

Confidence / Assertiveness
Dual shift at home / Lack of time

Access to Education and Training

A 15%

A 16%

A 3%

A 0%
- KJA
A 5%
A £ 1%
A 1%

0% 10% 20% 30% 40% 50%

Personal
barriers to
women's
progression
in HEIS



Government or
university
barriers to

women's
progression in
HEIs

Thoi gian lamviec | 35 (4c.6%)
va phuc vu / Length

of Employment and

Service

Quytrinh tuyén dung | NN 15 (26.4%)

/thangchurc /
Recruitment /
Promotion Processes

Quan diém tién | - (58.3%)
nhiém, cap dudi hoac

dong nghiép /
Predecessor,
Subordinate or
Colleague Views

Chuong trinh khen [ 8 (11.1%)

thudng / Merit
Schemes

cohéikétnsimang [ GGG 2o (27.5%)
va phat trién ky

nang /Opportunities

for Networking and

Skills Development

other [J] 1 (1.4%)



22. Which of these are enablers to women's
progression have you experienced in leadership
in your university?

Luck

Being Older

Mentor / Role Model or Sponsor

Community Roles and Memberships
Opportunities, networks and skills development
Skills Developed While Managing the Home
Colleague or Line Manager Support

Family Background and Support

Ongoing Education and Training

A -

A 11
A 12
A 4
A 5
A s



Thankwyou for your
attention
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